
To be signed and complied with by all University staff, students, affiliates, third parties, 
partners and subcontractors engaged in DFAT-funded activities. 

Preventing Sexual Exploitation, Abuse and Harassment Code of Conduct 

I, ________________________ [insert name], acknowledge that I have read and understand 
the University of Wollongong's Gender Based Violence Prevention and Response Policy and 
Procedure, and agree that in the course of my association with the University and its clients, I 
must: 

a. treat all people with respect; 
b. not use language or behaviour towards people that is inappropriate, harassing, 

abusive, sexually provocative, demeaning or culturally inappropriate; 
c. be aware of my behaviour and avoid actions that could be perceived by others as 

Sexual Exploitation, Abuse and Harassment (SEAH); 
d. not engage children (persons under the age of 18) in any form of sexual intercourse or 

sexual activity, including paying for sexual services or acts, regardless of the age of 
majority or consent locally (see UOW Child Protection Policy); 

e. not engage in transactional sex, defined as the exchange of money, employment, 
goods or services for sex, including sexual favours, or other forms of humiliating, 
degrading or exploitative behaviour; 

f. not engage in fraternisation, that is, any relationship occurring in the course of DFAT-
funded activities that involves, or appears to involve, partiality, preferential treatment 
or improper use of rank or position, which may include voluntary sexual behaviour; 

g. immediately report concerns or allegations of SEAH or DFAT PSEAH Policy non-
compliance in accordance with appropriate procedures; 

h. immediately disclose all charges, convictions and other outcomes of an offence, 
which occurred before or during my association with the University, that relate to 
SEAH; 

i. otherwise comply with all requirements of the University's Gender Based Violence 
Prevention and Response Policy and Procedure. 

I understand that I am responsible for avoiding actions or behaviours that could be construed 
as SEAH, and report any suspected SEAH incidents to the University when implementing 
University activities. 

Signature: ……………………………………… 

Date: ………………………………… 

 


